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FIU LAW REVIEW

L. PREAMBLE

A. The FIU Law Review is a student-run, faculty-supervised academic program composed of
FIU College of Law students.

B. The purposes of the FIU Law Review are:
1. To publish journals of legal scholarship.
2. To provide a forum for the analysis of important legal and policy issues.

3. To promote the educational purposes of the FIU College of Law by strengthening
Members’ legal research, writing, analysis, and leadership skills.

C. The provisions of this Constitution may be supplemented by Bylaws.

II. ORGANIZATION

A. STUDENT MEMBERSHIP

The FIU Law Review is composed of and run by selected students at the FIU College of Law. The
FIU Law Review will provide equal opportunity for membership on Law Review while imposing
such limitations as are required to retain the academic integrity of the Law Review. There are four
types of Membership: Staff Members, Senior Staff Members, , and Executive Editorial Board
Members.

1. STAFF MEMBERS
Staff Members are second, third, and fourth-year law students. Staff Members will be assigned
various tasks related to the production of the FIU Law Review. Staff Members are eligible for
internal committee assignments.

2. SENIOR STAFF MEMBERS
Senior Staff Members are third and fourth-year law students. Senior Staff Members receive editing
assignments and perform the same function as regular staff members, and are expected to serve as
mentors for Staff Members based on their prior experience with the FIU Law Review. Senior Staff
Members are eligible for internal committee assignments.

3. EXECUTIVE EDITORIAL BOARD
The Executive Editorial Board (EEB) consists of Members with at least one semester of staff
membership at the time of application, and the completion of two semesters of staff membership
at the time of appointment.
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B. FIU LAW REVIEW FACULTY ADVISORS

The FIU Law Review Faculty Advisors consist of the FIU Law Review Faculty Advisor, the FIU
Law Review Administrator, and the FIU Law faculty assigned as instructor(s) for FIU Law Review
courses. The FIU Law Review Faculty Advisors are collectively referred to as the “LRFA.” The
LRFA are appointed by the Dean of the FIU College of Law. The LRFA provides appropriate
guidance for the effective management of the Law Review, supervises the member writing
assignments, and awards academic credit for participation on the FIU Law Review, among other
functions.

III. WRITING REQUIREMENT

Members are required to write two case notes or equivalent submissions for publication
consideration in the FIU Law Review Newsletter during their membership. Staff members must
write one submission during their first year of membership. Senior Staff members must write one
submission during their second year of membership. Method, scope, subject, and selection for
publication of these submissions is determined by the Submissions and Student Works Editor, in
consultation with the LRFA.

IV. MEMBERSHIP AND ACADEMIC CREDIT

A. Each Member of the FIU Law Review will receive graded academic credit for service as a
Member on the FIU Law Review.

B. The maximum credit allowed for service on the FIU Law Review will be in accordance
with the FIU College of Law’s Student Handbook and academic policies and regulations.

V. RESIGNATION AND DISENROLLMENT

C. Upon resignation of membership to the FIU Law Review,

a. a “Withdrawal” will be placed on the Member’s transcript for FIU Law Review
credits, if resignation occurred during a period of receiving academic credit, or

b. a “Resigned from FIU Law Review Effective [Semester Date]” will be placed on
the Member’s transcript, if resignation occurred outside of a period of receiving
academic credit.

D. Upon disenrollment of membership to the FIU Law Review,

a. a “Withdrawal” will be placed on the Member’s transcript for FIU Law Review
credits, and
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b. an “Incomplete” will be the grade received on the Member’s transcript for FIU Law
Review credits.

E. FIU Law Review shall not appear on the Member’s resume for any period covered by the
withdrawal and/or resignation.

F. Once a Member resigns from Law Review membership, the Member cannot reapply for
membership.

VI. PUBLICATIONS

A. The goal of the Law Review is to publish one volume containing four issues per academic
year.

B. Works are selected:
a. via the biannual open submission cycles through Scholastica,
b. based on a symposium, event, or other special topic, and
c. may include Student Comments.

C. Symposium or events held and hosted by FIU College of Law are selected through a
process determined and approved by the Dean. Works produced because of any FIU
College of Law symposium or event are selected for publication through a process
determined by the Editor-in-Chief and LRFA.

VII. EDITING PHILOSOPHY

The Law Review places a premium on maintaining the author's voice and the strength of the
author’s argument throughout the editorial process and therefore employs a light-edit philosophy.
Our edits strive to improve readability and ensure accuracy and stylistic consistency, not to co-opt
the article from its author. This light-edit approach also helps ensure the article is published as
quickly as possible, while the rigorous multi-level editing process provides citation accuracy.

VIIL CODE OF CONDUCT

A. GENERALLY

FIU Law students follow both FIU Law and FIU policies and procedures, including the FIU
Student Conduct and Honor Code and FIU Law academic handbooks. FIU Law Review members
additionally follow the tenets of this Constitution, Bylaws, and other governing documents
including the Handbook and course Syllabus.
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B. HAZING

FIU Law Review will comply with FIU policies and procedures which defines hazing as any action
or situation that recklessly or intentionally endangers the mental or physical health or safety of a
Student for purposes including, but not limited to, initiation or admission into, affiliation with, or
the perpetuation or furtherance of a tradition or ritual of any Student Organization operating under
the sanction of the University or other organization or group not officially recognized by the
University. Although hazing is typically related to a person’s initiation or admission into, or
affiliation with a Student Organization, athletic team (intramural, club or intercollegiate),
extracurricular activity or any other University group or organization, it is not necessary to have
direct proof that a person’s initiation or continued membership is contingent upon participation in
the activity for a charge of hazing to be upheld. The actions of active, prospective, former, or
associate members (pledges) of a student organization may be considered hazing. Organizational
leaders who plan a hazing event will be held responsible even if not in attendance at an event where
the hazing occurs. Hazing does not include customary athletic events or similar contests or
competitions or any activity or conduct that furthers a legal and legitimate objective.

C. SANCTIONING MEMBERS

a. Members must not permit employment activities or other co-curricular activities
(including other student groups, such as the Student Bar Association or the Board
of Advocates) to adversely affect or otherwise interfere with their ability to
complete their required duties in an efficient, effective, and timely manner.

b. Leave of Absence. Nothing in this Section shall be construed to limit the ability of
a Member to take a leave of absence. The LRFA will approve any requests for
leaves of absence.

c. Sanctions may be imposed for good cause. Good cause includes, but is not limited
to, failure to fulfill responsibilities on the Law Review, unethical or dishonest
conduct, or other conduct that adversely affects the Law Review.

d. Sanctions include, but are not limited to, oral or written admonition or reprimand,
demotion from position of responsibility to Staff Member, probation, suspension,
or dismissal. The decision by the LRFA to not award academic credit for
participation in Law Review as described above or to reenroll a student in law
review is not a sanction within the meaning of this section.

e. The EIC may impose sanctions that do not include suspension or dismissal. These
sanctions may be appealed to the LRFA.

f. The EIC will refer cases that may merit suspension or dismissal to the LRFA. The
LRFA’s decision on these cases is final.
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g. Any Member may be removed if the Member is placed on Academic Probation or

if sanctioned for misconduct by the FIU College of Law administration under the
same procedures as those used to suspend or dismiss a Member.

IX. PROCEDURE

As applicable, FIU Law Review procedures will comply with Robert’s Rules of Order Newly
Revised.

X. AMENDMENTS

The policies established in this Constitution are binding on the Law Review and may be amended
only by a vote of two-thirds of the members of a committee appointed by the Dean to revise the
Constitution. The EIC may recommend amendments to the LRFA.
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